
LOCAL 36

SHEET METAL WORKERS’



Gayle Lackey 
Lackey Sheet Metal/
St. Louis Blow Pipe

I consider Local 36 a key factor in my business strategy. When I make 

the call to Local 36, I am confident they will send an experienced, 

skilled craftsman that will work safely, whether it's HVAC, Architectural 

or Industrial work. The Local 36 qualified skilled worker is what sets 

us apart and impacts our bottom line.”

“

John Zipf, Zipf-Air 

Becoming a Local 36 signatory contractor in 2001 was the best business 

decision I’ve ever made. Local 36 has been a pleasure to work with, 

and I know I’m hiring the most qualified sheet metal workers in the 

field. Best of all, I’ve seen my jobs – and profits – double in just one 

year alone. My only regret is not partnering with Local 36 sooner!” 

“

Better People Make the Difference

Exceptional people working together to deliver exceptional value to our contractor partners and 

one another.

Local 36 Vision

Sheet Metal Workers’ Local 36
Value in Every Project We Touch



For more than 120 years, Sheet Metal Workers’ Local 36 has devoted ourselves to building value for 

the area’s signatory contractors. We’ve helped these companies grow their profitability by identifying 

new opportunities, providing support and connecting them to the safest, most skilled and most highly 

trained workforce in the industry.

Your profitability is as important to us as the protection of our workers. We’ve torn down the perceived 

barriers between the two by creating a mutually beneficial working environment. 

Thanks to Local 36’s Sheet Metal Training Center, members build their skills at the region’s best Thanks to Local 36’s Sheet Metal Training Center, members build their skills at the region’s best 

training facility, and contractors get the most qualified workers in the area. Our compensation program 

provides members with a good living wage while reducing a contractor’s staffing costs. And our flexible 

workforce means contractors have the staff in place to bid on the most profitable contracts and keep 

talented sheet metal workers employed.

We invite you to explore this information kit and read our contractors’ real-world stories to learn howWe invite you to explore this information kit and read our contractors’ real-world stories to learn how 

Local 36 can work for you. You’ll be pleasantly surprised just how easy and affordable it is to work 

with Local 36.

Integrity. Value. Flexibility. 
Local 36 offers them all.

Building Your Business. Together.



LOCAL 36

Saying we do a job right is one thing. Proving it is another. All Local 36 work performed is backed by our Workmanship 
Guarantee. This Guarantee, unmatched in the industry, ensures complete customer satisfaction with every project 
we complete.

All work is guaranteed for a period of five years, and if a problem does arise during this time, we’ll fix it at no cost 
to your customer or to your business. It’s this dedication to customer satisfaction that separates Local 36 members 
from other sheet metal workers and leads to referrals that are key to your company.

Guaranteeing Our Work

• Expertise in all facets of sheet metal fabrication, 
 installation and maintenance
• An unwavering dedication to excellence
• Skills built over generations

Why Local 36 Members Stand Apart

Local 36 takes great pride in every job we deliver. There’s no better sense of accomplishment than a job done right – 
it’s what we’ve built our business and those of our contractors on for generations. 

Local 36 workers specialize in a variety of sheet metal projects, including HVAC, architecture, industrial and residential. 
And we’re the only craftsmen in the industry that touch a project at every point of construction. From fabrication to 
installation to maintenance, we ensure our workmanship exceeds your expectations and your project continues to meet 
your requirements long after we leave your jobsite. 

In addition, Local 36 members contribute to a well-coordinated worksite by doing everything possible to finish our workIn addition, Local 36 members contribute to a well-coordinated worksite by doing everything possible to finish our work 
ahead of schedule – without compromising quality – to keep your job moving.

Fusing Old-World Craftsmanship With Modern Technology

There’s a sense of pride in Local 36 members that I don’t find in 
many other workers. Each one feels a personal responsibility in a 
job’s success and makes every effort to complete a project on time, 
on scope and under budget. I’m satisfied, and the customer’s satisfied. 
And there’s nothing more important than that!

Mike Corrigan, Lyon Sheet Metal Works
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QUALITY OF WORKMANSHIP
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The construction industry faces higher rates of drug and alcohol use among its workers than any other field. A 2006 
report by the Department of Health and Human Services Substance Abuse and Mental Health Services Administration 
found among construction workers between the ages of 18 and 49, 21% admitted to illegal drug use over the past year 
and 13% admitted to heavy alcohol use.

Local 36 maintains one of the most stringent drug testing policies in the construction industry today. All of our members 
are tested initially upon entering the apprenticeship program and may undergo random and due cause testing at 
any time.

Mandatory Drug Testing

Every Local 36 member undergoes
30 hours of OSHA training.

All Local 36 apprentices receive 30 hours of OSHA training specifically geared toward the sheet metal industry. A portion 
of the training focuses on general OSHA construction standards, including personal protective and lifesaving equipment, 
materials handling, and hand and power tools, while 14 hours focus on the most important safety issues facing sheet 
metal workers, such as welding and cutting.

OSHA Training

No matter the project, no matter the budget, nothing is more important than the safety of your clients, your employees 
and yourself. Local 36 wants every worker on your team to stay safe and go home to his or her family after a good day’s work. 

The construction industry is one of the most dangerous in the U.S. today. A 2006 study by Bureau of Labor Statistics 
found in 2004:

     • Construction workers accounted for one in five on-the-job fatalities

     • Construction workers accounted for one in 10 nonfatal workplace injuries and illnesses

          • 401,000 construction workers incurred nonfatal workplace injuries and illnesses

For Local 36, one injury is one too many. For this reason, every Local 36 member must pass two mandatory safety 
programs – Occupational Safety & Health Administration (OSHA) training and drug testing – as a condition of 
membership at no additional cost to contractors.

Safeguarding Your Personnel and Your Profits

Jerry Fielder, Springfield Engineering Company, Inc.

Along with work quality, the safety of our workers and our clients 
is our biggest concern. Thanks to Local 36 and its 30 hours of OSHA 
training, we get the best trained, safest workers in the industry 
and benefit from lowered workers compensation costs.  

“
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LOCAL 36
All Local 36 members participate 

in a continuous alcohol 
and drug testing program.

With these two programs in place, Local 36 protects both your personnel and your profits. Because our workers are drug 
tested and receive 30 hours of OSHA training, you’ll see your workers’ comp premiums and claims decline considerably.

The Effect on Your Bottom Line

Tom Skaggs, Murphy Company

The regular substance abuse testing conducted by Local 36 is a 
significant component to ensuring we have safe, reliable workers.

““
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Personnel costs are never a surprise when you turn to Local 36. You pay one hourly rate, and we handle all compensation 
and benefit plans. Plus, wage rates remain constant until the next contract negotiations so there is never a surprise 
when it comes to the payroll. Best of all, your workers enjoy a fair living wage that rewards them for their efforts while 
you remain profitable.

Fixed Employment Costs

The average Local 36 
contractor saw its 

profits grow by working 
with Local 36.

Productivity = Profitability

Local 36 members aren’t just welders, fabricators and installers. We’re businesspeople focused on your bottom line.

Local 36 makes your day-to-day work easier by guaranteeing superior workmanship on every sheet metal project we 
touch. We simplify many of the business obligations that eat up your valuable time and costs, including staffing and 
benefits tracking. We even help you advertise and connect with potential opportunities in a cost-effective manner. 
These all add up to big savings for your company.

It All Begins With a Spark

Darrin Arnold, Air Medics

Local 36 allows me to concentrate on growing my business rather 
than focusing on my workforce. By reducing hiring and benefit costs 
and having the ability to bid on highly lucrative construction jobs, I 
have seen my profits triple since becoming a signatory contractor.

“
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Robert Schnitzer, Rock Hill Mechanical Corporation 

One of the biggest advantages of being signatory to a local union is the 
availability of qualified mechanics. During the process of bidding a large 
project, there is never any concern about having enough people to man it. 
Another reason is in today’s economy, I really need to watch my costs in 
order to remain profitable. But I also don’t want to cut the benefits of 
hard-working employees either – every person is entitled to a living wage. 
With Local 36, I don’t have to worry. They handle all employee benefits, so 
my workers get the best in healthcare, insurance and retirement plans at my workers get the best in healthcare, insurance and retirement plans at 
no additional cost to me.
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Local 36 gives you the ability to broaden your client base simply by joining the organization. While our customers’ 
satisfaction with our workmanship speaks the loudest, we also offer a variety of professional growth, networking and 
marketing programs that help you get the word out about your business.

   • Access to multi-employer networking         • Promotional campaigns to target the
   • Advertising opportunities on www.sheetmetal36.org      end customer       
   • Membership in the Sheet Metal and Air Conditioning   • Local 36 business representatives focused on 
         Contractors’ National Association (SMACNA)         growing business for signatory contractors

There are more than 2,300 of us at Local 36, all working together on one end goal – increasing profitable opportunitiesThere are more than 2,300 of us at Local 36, all working together on one end goal – increasing profitable opportunities 
for our signatory contractors.

Connecting With Customers. And Each Other.

Local 36 reduces overhead 
costs for a contractor.

Managing worker benefit plans can cost your company considerably – both in terms of the expenses associated with 
offering benefits and the time commitment to administer them. As a signatory contractor, you – and your employees – 
enjoy the best benefits in the industry:

   • Health, vision, dental and prescription plans      • 401K plan 
   • International and Local 36 pension programs      • Life insurance and accidental death

Most importantly, Local 36 manages every aspect of each benefit program for you, allowing you to concentrate on new 
business opportunities.

The Industry’s Best Benefits at No Additional Cost

INCREASE PROFITS
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Simplify Your Staffing Issues

Kitchen Equipment
Custom Fabrication
Industrial/Manufacturing

Lockers and Shelving
Air/Hydronic Balancing
Indoor Air Quality
Fire Life Safety
Sound Vibration

HVAC Service
HVAC Commercial
HVAC Residential
Gutters
Architectural

Local 36 members specialize in all areas 
of the sheet metal industry.

When it’s crunch time, and your jobsite is short on staff, one call to Local 36 can eliminate the stress that comes with 
recruiting a qualified workforce. 

Whether you have a fast-track job that needs an experienced sheet metal worker for one day or a lucrative job down 
the pipeline that requires a full staff for months at a time, Local 36 members have the expertise to complete any project 
on your schedule.

2,300 Qualified Workers – Ready to Go to Work for You

George Edinger, C&R Mechanical Company

W hen I need a sheet metal expert on a moment’s notice, I call 
Local 36. I get a qualified worker I can trust will do an excellent 
job without having to spend time searching for employees in the 
newspaper or interviewing candidates. Local 36 takes the stress 
out of my staffing issues.

“
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George “Butch” Welsch, Welsch Heating and Cooling Company

There is a distinct advantage to being a contractor who employs 
members of Sheet Metal Workers’ Local 36. I know I will always 
have a well-trained, professional workforce available so that I can 
actively solicit any jobs I wish to bid. 

“
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• 2,300 workers just a call away
• Continued training for workers – at no additional cost to your business
• No valuable time wasted on placing help wanted ads or interviewing candidates
• Labor costs are constant for the duration of the contract
• Staffing can end at the close of a project

Staffing Benefits

Hiring qualified workers is one thing. Keeping them working at all times is another. With Local 36, you don’t have to 
keep a staff on full-time during a project lull. When a job is completed, you can decide if your worker’s time at your 
company is done. This adds up to huge savings for your company and allows the member to go right to work on another 
Local 36 contractor project. When you need to ramp up your staff again, just give us a call.

Don’t stunt your growth simply because you don’t have the manpower in place. Local 36 is ready to help you boost 
profitability through our on-demand workforce.

Flexibility is Key

FLEXIBLE WORKFORCE
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George Hulet, Hulet Heating

Hands down, the Sheet Metal Training School offers the best 
training for both apprentices starting their careers and for 
journeymen continuing their education. Their instructors are the 
best in their field and stay on top of the latest technologies so 
I’m sure I’m getting the best trained workers when I need them. 

“
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In addition to housing our apprentice program, the Training Center is equipped to meet the continuing education needs 
of our journeymen. Our flexible night classes allow members to put in a full day’s work and take classes in the evening 
to maintain their mechanical licenses on a schedule that meets their professional and personal obligations. And in the 
end, those who benefit most from this advanced training are our contractors and their customers.

A dedication to excellence. A devotion to education. Local 36’s training program stands out from all others in the 
construction industry.

Journeymen Program

Local 36 averages 300 to 400 apprentices 
indentured to the program and 
graduates 50 to 75 each year.

Local 36 accepts only the most qualified, driven candidates for our five-year apprenticeship program. Because sheet 
metal fabrication and installation is such a finite specialty, it takes more than getting one’s hands dirty on a jobsite to 
be successful. Local 36 instructs tomorrow’s future sheet metal workers on all aspects of sheet metal work, including 
mathematics, drafting and geometry.

Along with on-the-job training, apprentices experience real-world scenarios right at our Training Schools, which are
equipped with a service lab, American Welding Society (AWS)-certified welding lab, extensive architectural mockups,equipped with a service lab, American Welding Society (AWS)-certified welding lab, extensive architectural mockups, 
computer-aided drafting (CAD) lab, and testing and air balancing (T.A.B) training. In addition, all apprentices receive 
30 hours of OSHA training and undergo alcohol and drug testing to ensure they’re not only educated, but safe.

Apprenticeship Program

Attention to detail. Quality craftsmanship. A dedication to client satisfaction. They’re traditions that have been passed 
on from journeymen to apprentices for generations.

Local 36 believes educating new sheet metal workers and developing those who have been in the field is the keystone 
of a successful contractor/member relationship. For this reason, Local 36 and our contractor partners invest more than 
$3 million annually in training through our Joint Apprenticeship and Training Committee (J.A.T.C).

Our biggest education effort is our Department of Labor, Office of Apprenticeship registered schools in St. Louis, FultonOur biggest education effort is our Department of Labor, Office of Apprenticeship registered schools in St. Louis, Fulton 
and Springfield, MO, including the 20,000-square-foot St. Louis Sheet Metal Training School. The Training Schools 
pave the road for success and assist workers at every step in their career journey. Led by instructors who are experts 
in the field, the curriculum is designed and overseen by the International Training Institute (ITI) and features the most 
technologically-advanced education tools.

Increasing Productivity Through Education

APPRENTICESHIP/TRAINING
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•  Testing, Adjusting and    
 Balancing (TAB)
• Service
• Layout
• Computer Aided Drafting (CAD)
• Foreman Training
•• AWS-Certified Welding

• Blueprint Reading
• Drafting
• Architectural Sheet Metal
• Safety
• Codes
• Professional Education Units for 
  St. Louis County Mechanical License

The Sheet Metal Training Center 
Offers Extensive Education For:

APPRENTICESHIP/TRAINING
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• Repair, add-on and replacement capabilities   • Retrofitting

• Light industrial and light commercial      • Medical

• Green projects                •  Power generation

Where Local 36 Contractors
See the Greatest Growth 
Over the Next Five Years: 

When the industry evolves, it’s important to remain ahead of the curve. New markets in the construction field are opening 
new opportunities for those contractors who are on top of the latest technologies and ready to take on any challenge.

Many non-signatory contractors must pass on lucrative contracts simply because they don’t have the flexible workforce 
in place to handle unique projects. As a Local 36 contractor, you have a staff of 2,300 qualified candidates with expertise 
in the latest construction technologies available with one phone call. 

Each Local 36 member is also offered continual professional training at our state-of-the-art facilities to learn the latestEach Local 36 member is also offered continual professional training at our state-of-the-art facilities to learn the latest 
technologies or strengthen their specialization in growing markets, including architecture, retrofitting, repair and 
green construction.

Stay on Top of the Changing Market

Bidding on jobs is a competition like no other. Often, the right job can mean the difference between a profitable 
year and a disappointing one. By teaming up with Local 36, you’ll immediately gain a competitive advantage over 
non-signatory contractors.

The Edge You Need to Bid on the Jobs You Want

Andrew Schneider, Schneider Service Company

This is a competitive marketplace and being a signatory 
contractor with Local 36 gives us a distinct advantage when we 
bid on projects. This partnership helps us win new jobs and 
makes good business sense.

“
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A large percentage of major project
bid opportunities are open

only to signatory contractors.

Corporate clients often feel the same devotion to protecting workers’ rights as Local 36. They believe every sheet metal 
worker should receive a fair living wage, adequate compensation and a safe work environment. At the same time, they 
want qualified workers who can deliver the best in craftsmanship under tight schedules and firm budgets. 

For these reasons, more and more of the region’s largest construction firms and Fortune 500 companies are only 
accepting bids from signatory contractors. In fact, many of these job opportunities are limited to Local 36 members 
and represent some of the largest, most lucrative projects in Missouri. When you hire your staff through Local 36, 
you can stake your claim in this rapidly growing market.you can stake your claim in this rapidly growing market.

Connecting You to the Corporate Market

Raymond Brison, Brison Mechanical

Since joining Local 36, new opportunities have opened for our 
company, especially in regards to profitable government and 
corporate jobs. We have won jobs we never could have bid on and 
grew our profits significantly.

“
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Helping You Take the Next Big Step – Going Green

Emily Andrews, LEED AP, Executive Director,
U.S. Green Building Council – St. Louis Regional Chapter

The annual U.S. market in green building products and services was 
over $7 billion in 2005 and is now over $12 billion. Sheet Metal 
Workers’ Local 36 is providing contractors with skilled workers 
whose unique training enables companies to participate in this 
rapidly expanding movement.

“
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The Foundation for a Stronger Community Begins With Us

Lee Ann Taylor, St. Vincent Home for Children

Over the past 11 years, Local 36 has donated more than $150,000 
to St. Vincent Home for Children, a residential treatment center 
for abused and neglected children. Local 36 members are caring 
neighbors who go beyond the call of duty in both their professional 
careers and in the community.
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Springfield Office

3605 East Kearney

Springfield, MO 65801

417.865.4210

St. Louis Office

301 S. Ewing Ave.

St. Louis, MO 63103

314.371.2800

Columbia Office

101 Industrial Road

Fulton, MO  65251

573.642.1833

 WWW.SHEETMETAL36.ORG

SHEET METAL WORKERS’
LOCAL 36


